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Ehunghwa Telecom Workers’ Union

No. 138, Chin-hua Street, Da-an District 10642, Taipei City, Taiwan
Tel : 886-2-2341-1799 Fax : 886-2-2341-1826

email : lad@ctwu.org.tw

Mr. Lee Myung-bak
President of the Republic
Blue House, Seoul
Republic of South Korea
By fax: +82 2770 1690
29 July, 2009

RE: Police violence against striking workers

Dear President,

On behalf of the Chunghwa Telecom Workers’ Union (the CTWU), which represents over
24,000 workers of its 21 telecom affiliated branch unions in Taiwan, we are extremely
concerned with the escalating violence by riot police against the striking workers of the
Ssangyong Motor Pyeongtaek plant.

Since July 16, management at the plant has blocked all food from entering the factory. On
July 19, it began to disallow medical doctors and nurses from entering the compound. At
10:00 am on July 22, riot police entered the factory compound with court officials and creditors
who tried to deliver a forced eviction order. The police surrounded the paint factory where 800
workers are sitting in on the 68" day of their strike.

Over 3,000 riot police and around 30 vehicles including water cannons, ladder trucks and
helicopters have been mobilized for this operation.

After news came in that police had started to advance into the compound, it was learned that
the wife of the KMWU Ssangyong Motors Branch policy director had committed suicide. She

was the 28-year old mother of an 8 months old baby and of a four-year old child. She suffered
stress and anxiety from receiving subpoenas and a warrant for her husband’s arrest.



Sir, accounts and pictures taken yesterday, and sent by our Korean sister unions, give a clear
picture of the unacceptable level of unrestrained brutality exercised by the riot police.

We are deeply concerned about the blockade on water, food, access to medicine and medical
treatment for the workers as well as the constant battery with chemical substances including
teargas concentrate dropped from helicopters. These represent violations against basic
human dignity.

Violence and repression on this scale cannot lead to constructive industrial relations. | urge
you, as a matter of urgency and before further blood will shed, to end the brutal attack against
the Ssangyong Motors Branch workers, withdraw all pending arrest warrants and release all
imprisoned union leaders related to this strike.

| strongly urge your government to immediately begin negotiations with the Korean Metal
Workers' Union to promote a peaceful resolution through dialogue.

Yours sincerely,

Chu, Chuan-ping
President
CTWU

Cc. KCTU inter@kctu.org
KMWU inter@metal.nodong.org
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Dear Colleagues,

Solidarity Greetings from KCTU!
P e

On Thursday(August 6th), agreement was reached between Ssangyong Motors management and workers.
KMWU Ssangyong Motors Branch brought a 77-day sit-in strike to an end. The main contents of the agreement

are as follows.
8 6 ( ) 77 iz ﬁl

Union members who are affected by the layoffs, are allowed to make a choice of unpaid leave, transfers to sales
positions, transfers to spin-offs, or voluntary resignation. 48 % of restructured people are being given unpaid
leave or are being transferred to sales positions, and 52 % are voluntarily resigning or shifting to spin-offs.

(However, what is the '100%' out of which the ratio is applied is subject to additional negotiations for details.)

48% v
52% (7 5

After one year, depending on production levels, workers on unpaid leave are allowed to engage in job rotation
and 2-day work shift system will be implemented. Workers who are transferred into sales positions will be
provided with wages of 500,000 Won per month for one year.
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Workers who take an unpaid leave, transfer to sales positions or voluntarily retire during this restructuring period
will be fairly reinstated or rehired if a demand for new workers arises in the future as a result of an improvement
in the company’ s financial situation.

T LI s

An additional two-month voluntary retirement allowance will be paid to workers taking unpaid leave or retiring
voluntarily, while livelihood security support, such as job placement, will be provided in cooperation with central

and local governments and cooperating firms.

Py



The management will withdraw criminal proceedings against the trade union and its members in order to
encourage good willingness for the revival of Ssangyong Motors. Civil liability will be also called off when the
company’ s revival plan is approved.
[E2 [
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As for the KCTU’ s position on the agreement, please see the below statement. But at this moment, we would
like to point out that 96 strikers have been jailed, immediately transported from the sit-in strike to the police jail.
We are very concerned that arrested people will be facing serious prison sentences and the union will face
massive legal fees. In this regard, we are kindly requesting you to keep your eyes on this case continuously. We

will keep you informed on any development of Ssangyong workers who are taken into custody.
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Finally, we would like to emphasize that international solidarity and pressure contributed enormously
to bring a peaceful settlement of the dispute. We would like to extend upmost appreciation for your great
support and solidarity for the Ssangyong Motors Workers.

¥ 8l T

ey et %y :
= ek ﬁl =5 lio!

In Solidarity,

Korean Confederation of Trade Unions(KCTU)

o
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[Attached]
KCTU Statement on Agreement between Ssangyong Motors Management and Workers
e g H1g

The Struggle against Layoffs will Continue!

The management and trade union of Ssangyong Motors held their final round of talks today (6« August) and
came to an agreement. The KCTU respects the decisions of KMWU Ssangyong Motors Branch, of coming
to an agreement through dialogue to prevent further catastrophe. We firmly reaffirm that the inhumane and

potentially deadly actions taken by police and management during the course of the strike are acts



that cannot be condoned. Innocent workers are still being made to bear the brunt of this economic crisis and the
poorly-conceived sell-off of companies to foreign capital. If these circumstances persist, the KCTU warns that the
struggle against unjust dismissals can re-spark anytime, anywhere.
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The struggle of KMWU Ssangyong Motors Branch is the result of bad contradictory economic policies. The
management and government initially caused and then precipitated the crisis. They had continuously looked

for ways to bash the union. Workers were forced through mass dismissals to pay for bad management practices.
The government had pushed ahead with the sell-off of Ssangyong Motors to Shanghai Motors, which then
withdrew after profiteering, driving Ssangyong to bankruptcy. Furthermore, we witnessed the worst forms of
human rights violations such as cutting off the electricity, water and medicine, and the clashes in front of the plant
was also very serious. Thus, the lesson to be learnt from this crisis is that the government must revise its
substandard economic and labour policies while the management must do away with its union-bashing attitude

and practices such as refusing to recognize the trade union as a dialogue partner.
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The agreement between Ssangyong Motor labour and management will not automatically lead to normalization
of production. The forthcoming revival process of Ssangyong Motors may entail more confrontation. Both
government and management must realize that if they maintain their present mindset, the tragedy can be
repeated. The management must acknowledge the errors that it had made, and accordingly sincerely reflect
upon their conduct as well as show their will for improvement. The government should turn away from their
attitude of instigating destructive government-labour and management-labour relations, including its excessive
criminal punishment for legitimate union activities. Furthermore, the government should come up with
responsible measures such as injecting needed government aid into the ailing company. Both the government
and management must not forget that the reason Ssangyong Motors struggle went beyond a  ‘managerial’  to

become a ‘political’ issue, blocking amicable settlement, was precisely because of their negative approach.
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The KCTU will not stop its struggles against anti-labour policies of the Lee Myung Bak government, and will not
stand by complacently should Ssangyong Motors continue its union-bashing practices as shown during the
recent crisis. We express sincere gratitude to our members and all citizens who had exerted tremendous effort
into settling the crisis, and resolve to strive more strongly to attain labour rights of 15 million workers of South

Korea.
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Finally, the KCTU hopes that the souls of Ssangyong Motors workers and family members who had lost their
very lives in the course of these mass redundancy dismissals may rest in peace and conveys deep condolences

to the bereaved.
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Korean Confederation of Trade Unions (KCTU)
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